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POST-TEST: (Please circle the correct answer.)

1. Health care reform will have an immediate impact on lowering health care costs for
employers, employees, providers and health plans and providers.

a. True b. False

2. As soon as health care reform will is signed into law, the specifics of the law will be
effective immediately.

a. True b. False

3. Because of health care reform efforts, employers will not be expected to continue
to provide health care insurance to employees as the burden of cost will be handled
by the federal government.

a. True b. False

4. The progression of disease includes wellness, those at risk, acute illness, chronic
disease, catastrophic injuries, and disability.

a. True b. False

5. Creating a culture of health is a global view that includes ensuring that everyone is
accountable, trending ill health, tracking health risks, implementing prevention and
eliminating all disability.

a. True b. False
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6. By driving a culture of health, employers improve productivity and reduce health
care spending costs.

a. True b. False

7. The top health risk to wellness is body weight.

a. True b. False

8. Improving health and lowering health care costs starts with the message, “It all
starts with engagement.”

a. True b. False

9. Health and performance improvement is essentially any wise investment in com-
munity health assurance, health benefit redesign, and/or consumer lifestyle change.

a. True b. False

10. The evolution of population health improvement includes case management, dis-
ease management, population health management, health and productivity manage-
ment, culture of health, and community wellness as a tangible market advantage.

a. True b. False



PROGRAM EVALUATION
Bending the Health Care Spending Curve: Strategies to Lower Employer Health Care Costs Today

Your evaluation of the Webinar will help us improve our continuing education programs and provide insight into your current and future educational needs. If you
have questions about the post-test content or additional program evaluation comments, please email Editor in Chief Anne Llewellyn at allewellyn@accessintel.com.
Instructions:

Using a scale of 1 to 5, with T being poor and 5 being excellent, please rate the following:
1. How well we:

a.  Described the role employers play in educating their workforce regarding health and wellness: 1T 2 3 4 5
b.  Explained the importance of creating a culture of wellness: 1T 2 3 4 5
c.  Stated the impact of health care cost on the employer’s bottom line: T2 3 4 5
d.  Presented creative tips that attendees can utilize in improving the health and health care of their employees: 1 2 3 4 5
2. Value of the topics 1T 2 3 4 5
3. Relevance to practice T2 3 4 5
4. Quality of information T 2 3 4 5
5. Expertise of faculty
a. Joel Bender, PhD, MD, FACOEM 1 2 3 4 5
b. David Spratt, MD 1T 2 3 4 5
c. Tonya Vyhlidal, MEd, CHPD T 2 3 4 5
d. Les C. Meyer, MBA 1T 2 3 4 5
To assist the continuing research of this topic, please complete the following questions.
Please share one takeaway from the Webinar that you did not know before you attended the program.
What is your biggest challenge with creating a culture of wellness within yourself or within your organization?
Do you find Webinars an effective way to learn? Yes ___ No ____. If no, please share your thoughts on your venues for effective learning.

What topic(s) would you like to see covered in future Webinars?

INSTRUCTIONS TO EARN CONTINUING EDUCATION CREDITS:

/O Listen to the Webinar. #£ Complete the post-test, achieving =) Fax the post-test and program
—apassing score of at least 70 per- evaluation to 301-560-8362.
cent, and the program evaluation.
Contact Information

Name and Credentials:

Organization:

Title:
Mailing Address:

City/State/Zip:

Daytime Phone Number:

Fax:

Email Address:

NOTE: Your email address is mandatory so that we can email your Certificate of Completion.
For questions, please email the editor in chief at allewellyn@accessintel.com.

* I understand that by providing a fax number or email, | am giving Dorland Health express permission to
notify me of upcoming programs and/or useful products via facsimile or email.

FOR CE STATUS OR SUBSCRIPTION QUESTIONS CALL CUSTOMER SERVICE AT 954.254.2950



